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Employer-Paid Educational Costs 
The Department  has rev iewed i ts  guidel ines on employer-paid 
educat ional  costs in  re lat ion to employment benef i ts  taxed under 
paragraph 6(1)(a)  of  the INCOME TAX ACT.  This rev iew inc luded 
consul tat ions wi th of f ic ia ls  of  the Department  of  F inance,  industry 
associat ions and other  in terested par t ies.  

The consul tat ions have shown that  in  our  current  envi ronment,  wi th 
rapid ly  changing technology and a quick ly  expanding g lobal  market ,  
i t  is  necessary for  most  indiv iduals to constant ly  upgrade thei r  
knowledge and sk i l ls  in  order  to remain product ive.  Employers 
consider  i t  to  be an absolute necessi ty  to encourage and support  
t ra in ing of  thei r  employees at  a l l  organizat ional  levels.  They have 
a lso advised that  most  employer-paid t ra in ing is  d i rect ly  re lated to 
job responsib i l i t ies;  however,  some t ra in ing is  c lear ly  for  the pr inc ipal  
benef i t  o f  the employee.  

The Department  has developed new guidel ines that  wi l l  ass is t  in  the 
determinat ion of  whether  there is  a taxable benef i t .  When the t ra in ing 
is  taken pr imar i ly  for  the benef i t  o f  the employer  there is  no taxable 
benef i t ,  whether or  not  th is  t ra in ing leads to a degree,  d ip loma or  
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cert i f icate.  A taxable benef i t  ar ises when the t ra in ing is  pr imar i ly  for  
the benef i t  o f  the employee.  

The new guidel ines consider  three broad categor ies of  t ra in ing:  

Specific Employer-Related Training 
Courses which are taken for  maintenance or  upgrading of  
employer-re lated sk i l ls ,  when i t  is  reasonable to assume that  the 
employee wi l l  resume his or  her  employment for  a reasonable per iod 
of  t ime af ter  complet ion of  the courses,  wi l l  general ly  be considered 
to pr imar i ly  benef i t  the employer  and therefore be non-taxable.  
For  example,  fees  and other  associated costs such as meals,  t ravel  
and accommodat ion which are paid for  courses leading to a degree,  
d ip loma or  cer t i f icate in  a f ie ld  re lated to the employee’s current  or  
potent ia l  fu ture responsib i l i t ies in  the  employer ’s  business wi l l  not  
resul t  in  a taxable benef i t .  
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General Employment-Related Training 
Other business-re lated courses,  a l though not  d i rect ly  re lated to 
the mployer ’s  business,  wi l l  general ly  be considered non-taxable.  
Examples of  non-taxable t ra in ing would inc lude st ress management,  
employment equi ty ,  f i rs t -a id and language sk i l ls .  Normal ly ,  in-house 
t ra in ing wi l l  not  be considered a taxable benef i t .  

Personal Interest Training 
Employer-paid courses for  personal  in terest  or  technical  sk i l ls  that  
are not  re lated to the employer ’s  business cont inue to be considered 
of  pr imary benef i t  to  the employee and thus taxable.  For  example,  
fees paid for  a sel f - in terest  carpentry course would resul t  in  a taxable 
benef i t .  

The new guidel ines are ef fect ive immediate ly  and,  in  keeping wi th 
our  normal  pol icy,  wi l l  apply to a l l  fu ture assessments and 
reassessments to determine whether an employee has received 
a taxable benef i t  in  an arm’s length employee-employer re lat ionship.  
This means that  these guidel ines wi l l  general ly  apply to:  
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( i )  a l l  assessments and reassessments of  the 1997 and subsequent  
taxat ion years,  and 

( i i )  a l l  fu ture reassessments resul t ing f rom an object ion or  appeal ,  
or  f rom a waiver  f i led pr ior  to  the date of  th is  re lease.  

An employee’s request  for  reassessment must  normal ly  be supported 
by an amended T4 provided by h is  or  her  employer.  I t  wi l l  be the 
employer ’s  responsib i l i ty  to determine whether the re imbursed 
educat ional  costs should be t reated as a non-taxable benef i t  under 
the new guidel ines.  

The new guidel ines do not  necessar i ly  apply in  non-arm’s length 
re lat ionships or  in  speci f ic  examples which evidence that  the benef i t  
was in fact  pr imar i ly  for  the employee.  This wi l l  be the case,  for  
example,  i f  the employee and the employer have entered into an 
arrangement under which the remunerat ion ord inar i ly  paid to the 
employee is  reduced in recogni t ion of  t ra in ing costs incurred by 
the employer .  

Employees who have thei r  e l ig ib le tu i t ion fees paid for  or  re imbursed 
by thei r  employer and have not  received a taxable benef i t  are not  
ent i t led to c la im the tu i t ion tax credi t .  
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In  addi t ion,  the educat ion amount  is  not  avai lable,  in  any case,  when 
employees have thei r  e l ig ib le tu i t ion fees paid for  or  re imbursed by 
thei r  employer or  when they receive remunerat ion whi le tak ing t ra in ing 
in connect ion wi th thei r  dut ies of  employment.  

–  5  –  


	Employer Paid Educational Costs 
	Specific Employer Related Training 
	General Employment Related Training 
	Personal Interest Training 

